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Abstract : Given the fact that all kinds of organizations focus mostly on the success of change, the research from the
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perspective of the emotion management was still very rare, this article intended to make a gap. First, a theoretica]
review was presented refer to emotion at works. Then, based on a qualitative and quantitative review of the emotion
literature on  the organization change, this article discussed current gaps and looks to prospects of emotion
management research in organizational change situation both from theoretical and practice approaches.
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